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Annex 8. Gender Action Plan: Gender Advisory Services activities and expected results

Activities

Indicators and Targets

Timeline

Responsibilities

Impact Statement:
Gender considerations integrated in EBRD clients’ business delivery (municipalities and municipal service providers) in terms of (a) access
to employment in the clients’ workforce and (b) access to and use of gender-sensitive municipal infrastructure and services
Outcome Statement:
EBRD municipal clients (a) ensure they are equal opportunities employers and provide gender sensitive infrastructure and services, (b)
participate in policy dialogue activities to enhance women’s access to employment and access to services and (c) enhance learning in the
area of promoting gender equality in access to services and employment through information sharing.
Output 1: Gender Analysis: Sector specific country-level gender assessments GCAP gender-sensitive public consultations and gendersensitive pre-investment due diligence:
(i)

(ii)

Municipal sector gender assessments will be
undertaken to better understand the different
needs and perspectives of women and men in
terms of access to services and infrastructure (by
sector) and relevant recommendations will be
made to address them in beneficiary cities.

Number of gender assessments
developed.

Findings of the gender assessments will be
presented and discussed at country-level multistakeholder workshops and will help develop
recommendations on the design of the GCAPs

Number of participants at the multistakeholder workshops

Based on the findings of the gender assessments:
(i)

Public consultations held to prepare GCAPs will

Number of multi-stakeholder
workshops held

Enhanced understanding of
different needs and priorities of
men and women in each city of
intervention to inform the design of
policy dialogue and investment
activities (data to be obtained
through Workshop Evaluation
Forms)
Number and % of women and men
attending GCAP public
consultations;

On a rolling
basis within
eight months
from the signing
of the ‘trigger
project’

EBRD Consultant with
support from local
stakeholders funded
by GCF

(i) On a rolling
basis, as public
consultations

EBRD GCAP and
Gender consultants
funded by GCF
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be gender-sensitive
(ii)

16

GCAPs developed will include gender
considerations

Gender assessments will be undertaken for all
investments in pre-investment due diligence (i.e. within
feasibility studies, environmental and social due
diligence, stakeholder engagement) and will:
(i)
Identify any investment-specific potential gender
adverse impacts and develop measures to
17
mitigate them; evidence of the assessments
delivered as part of the due diligence.
(ii)

Collect and present sex-disaggregated
employment statistics of the service provider
companies (e.g. number and % of women and
men both in absolute terms and across positions).

(iii)

Analyse the infrastructure and services provision
of the service provider companies from a gender
perspective.

Concerns and questions raised by
women and men are documented
and addressed in GCAP, where
appropriate.
Evidence of gender reflected in
social analysis undertaken for the
preparation of GCAP (evidenced in
GCAP technical assessments and
stakeholder-based prioritisation).
Number of pre-investment due
diligence deliverables (reports or
other) that include a gender
assessment, sex-disaggregated
employment statistics and an
analysis of gender-sensitive service
provision

are held on
GCAPs
(ii) Upon GCAP
completion

On a rolling
basis, at the
time of the preinvestment due
diligence

EBRD’s E&S
consultants who
undertake
Environment and
Social Due diligence
for each investment
funded by GCF
EBRD Gender
Consultant funded by
GCF

16 Both GCAP and project-level public consultations will ensure adequate information dissemination including modifying “standard” approach in terms of the format of the consultations
(timing/location/ language) as and when needed in order to ensure that both men and women end users are reached through the appropriate communications channels.
17

In addition to the mitigation of potential gender adverse impacts in all GCF-supported investments, these gender assessments undertaken during pre-investment phase are expected to
identify opportunities to enhance positive gender impact of projects by promoting gender equality with respect to access to services and employment (See the output 2 below)
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Output 2: Gender Advisory Services provided to service providers and municipalities to promote gender equality in their operations (both
in terms of gender-sensitive service provision and women’s access to employment)
At the investment level, based on the findings of the
pre-investment gender assessment Technical Cooperation (TC) programmes will be designed and
implemented to support municipal service providers
promote equal access to employment for women and
men in their respective workforce

Up to 4 investments in the Facility
introduce a gender component to
promote women’s access to
employment in the relevant subsector.

On a rolling
basis, as subprojects come
through

EBRD Consultant
funded by GCF

Number and % of women and men
(employees as well as future
recruits of the service provider
companies) benefiting from
capacity building and training
opportunities provided by the
Facility.
Number and % of people trained is
women (to be benchmarked
against the baseline).
Improved HR policies and practices
with respect to gender (e.g. gender
action plans approved and
implemented by the service
providers; improved/new HR
policies and practices) (evidence
provided by the clients).
Increased female representation in
the service providers’ workforce,
both in absolute terms and across
positions including high skilled
roles that are male –dominated
such as drivers and technical
maintenance (% - to be
benchmarked against baseline).
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At the investment level, based on the findings of the
pre-investment gender assessment Technical Cooperation (TC) programmes will be designed and
implemented to support municipal service providers
introduce gender-responsive infrastructure and services

Up to 4 investments in the Facility
introduce a gender component in
the area of gender-sensitive
infrastructure and services.
Number of recommendations
provided to municipal service
providers implemented

On a rolling
basis, as subprojects come
through

EBRD Consultant
funded by GCF

18

Improved infrastructure design and
service delivery that integrates
gender considerations (measured
against the baseline data collected
during the pre-investment due
diligence and recommendations
provided).
Output 3: Policy dialogue activities to help foster an enabling environment to realise women’s economic opportunities
Where and as applicable, the EBRD will work closely
with eligible clients on policy dialogue activities to
improve the regulatory and policy environment with a
view to promoting women’s economic opportunities.
Specifically the EBRD will support eligible sub-project
clients to:
(i)
Based on findings from the gender assessments
and through advisory services support, undertake
a legal, regulatory and policy review at sub-

Areas for future policy dialogue
activities to promote women’s
economic opportunities identified

By the Facility’s
end date

EBRD supported by
the EBRD Consultant
funded by GCF

Number of relevant policy dialogue
roadmaps produced
Increased awareness of relevant

18

Recommendations will be based on the results of the gender assessment and may include but not be limited to the following: design transport infrastructure with gender-responsive physical
design features; improve mobility and safety for all passengers, men and women alike who were less mobile/ immobile due to unsafe/inconvenient transport; amend transport schedules and
payment arrangements considering different travel patterns of women and men (off-peak hours, less affordability, etc.) (transport); Accessibility and design of solid waste collection points so
that they meet the needs of both men and women (solid waste); to provide lay-out of streets, pedestrian areas and traffic control mechanisms that enhance personal safety and provide
harassment-free and accessible public space for all, men and women (street lighting); to consider access, use and affordability questions in the delivery of water and wastewater infrastructure
as well as district heating services for the most vulnerable groups of population (poor, female-headed households, etc.). Ensure that mechanisms to receive inquiries and complaints are
designed to accommodate the needs of both men and women customers, reflecting their respective preferences in terms of channels for filing complaints (such as telephone hotline, mail or in
person meetings) (water and sanitation, district heating as well as the rest of the municipal service providers). This is neither a comprehensive nor an accurate list of recommendations
that will be applicable to all service providers but rather some of the indicative actions that may be recommended (alongside others) in line with the results of the gender
assessment.
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project level to identify potential barriers to
women’s employment, specifically jobs and
occupations that women are legally prohibited
from accessing
(ii)

Develop and implement a comprehensive plan to
ensure women and men are able to equally
access opportunities connected to operations in
terms of direct technical and operations skills and
employment

(iii)

Increased employment and enterprise
opportunities for women and men

stakeholders of policy and legal
constraints to women's
employment (e.g. attendance by
the city administrators and other
key stakeholders, e.g. policy
makers of the events to discuss the
suggested policy reforms, their
active participation and adoption of
the recommendations provided by
the EBRD).
Improved policy and legal
environment for women's
employment and gender-sensitive
services provision (e.g. gendersensitive municipal practices
introduced; laws/regulations
changed and/or
discussions/process for actual
changes initiated).

Output 4: Networking and learning opportunities through the Green Cities Facility’s knowledge platforms
Enhance knowledge and learning of EBRD clients by
providing knowledge building opportunities to integrate
gender considerations in green city planning and
investment, through:
(i)
Green Cities forums where gender will be the
focus of panels, workshops and discussions. An
annual forum will include the Facility’s
beneficiaries, potential future beneficiary city
representatives, city representatives from beyond
the Facility’s region and representatives from
international and national organisations focused
on sustainable urban development.
(ii)

Provision of gender focused capacity building
workshops, facilitated through the development
process for Green City Action Plans



Number of panels and
discussions focusing on gender
held in association with an
annual Green Cities forum



Number of gender focused
capacity building workshops
conducted as a part of the
GCAP process



Number of gender
professionals engaged through
the Global Platform for
Sustainable Cities

At the time of
the delivery of
workshops, on
a rolling basis

EBRD Consultant
funded by GCF
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(iii)

Inclusion of gender topics and discussions as a
part of the Global Platform for Sustainable Cities
events
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Annex 9. Indicative budget for the Gender Action Plan
DIRECT EXPENSES
The Fees section reflects all the consultancy work required to deliver all four outputs
1. Fees
(Remuneration):
Job Titles

In the Field
(days)

In Home Office
(days)

Expert Rate

Total

Project managers

90

90

1,000

180,000

Senior consultants

190

235

800

340,000

Junior consultants

225

190

600

249,000

130,000

130,000

Facility support (midlevel)

This is a lump sum for the Facility’s
duration (5 years)

Total Fees

899,000

2. Per Diem Allowance:
Place

Number

In countries participating
in the GrCF

Per Diem

240 (80 visits x three nights)

Total
75

18,000

Total Per Diem

18,000

REIMBURSABLE
EXPENSES
3. Air Travel: (Full Economy Class or
Equivalent)
Routing

Air Fare

To and from the
consultants' origin and
clients' destination

No. of Flights
450

Total
80

36,000

Total Air Travel

36,000

4. Local Travel
(Travel from home to departure airport and return, and reasonable local travel
when abroad)
Type of travel

Cost

Number of journeys

Total

Local travel

30

90

2,700

Airport pick up/drop off

40

150

6,000

Total Local Travel

8,700

5. Knowledge sharing platform, workshop,
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knowledge products
Type of a product

Number

Workshops

3 workshops
(regional)

Fee

Supporting materials for
knowledge building
activities

Total
40,000

120,000

30,000

30,000

Total knowledge
sharing

150,000

6. Miscellaneous:
Item

Comment

Visas

Total
1,000

Interpretation/translation

Translation of all project documentation into local
languages

Communications

Communication costs incurred locally

Other Miscellaneous
Expenses

Any other miscellaneous costs that cannot be foreseen
at this stage

Miscellaneous Total

10,000
3,000
40,000
54,000

OTHER
6. Contingencies
Contingencies, utilisation only after prior approval by the EBRD

TOTAL

84,300

EUR 1,250,000.00
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Annex 10. Case studies on the promotion of gender equality in green city investments
EBRD’s urban infrastructure projects, which have incorporated gender, have covered sub-sectors
such as urban planning, solid waste, water, public transport and district heating. The below includes
projects already undertaken and those that are currently being implemented.
Sfantu Gheorghe Street and Lighting Rehabilitation Project, Romania, 2010-11
The Sfantu Gheorghe Municipality Project entailed modernisation of streets and public lighting in the
centre of Sfantu Gheorghe in Romania. Gender issues investigated included the different travel
patterns of men and women, access to transport provision, safety priorities and convenience issues.
The objective of the gender assignment was to identify how and where the investment plans, with
respect to the rehabilitation of the roads, lay out of streets and pedestrian areas and street lighting
could be adapted to better take into account the respective needs and priorities of men and women
in Sfantu Gheorghe. Based on the recommendations, the project design and sequencing was altered
so as to take into account the priorities and needs of women and men at no additional financial cost
to the client.
Bishkek Water Project, Kyrgyz Republic, 2010-11
The Project comprised of a sovereign loan to the Kyrgyz Republic for on-lending to the Bishkek
Water Company. This was the first EBRD financing of a municipal operation in the Kyrgyz Republic.
The investment involved the rehabilitation or replacement of the network and pumping infrastructure
of the Bishkek Water Company as the system faces problems of interruption of supply, poor quality
of drinking water and low cost recovery. The gender analysis identified differences in water use and
consumption, perception of water quality as well as access to water sources. For example, women
were more concerned with the quality of water while men valued permanent supply over quality.
Recommended activities included strengthening the water company’s capacity to take into account
gender differences when developing services, increasing women’s employment opportunities in the
company, and designing and delivering a gender-differentiated communication strategy.
Bishkek Public Transport Project, Kyrgyz Republic, 2010-11
The Project involved improving the public transport system of Bishkek by introducing new
trolleybuses and an automated fare collection system, and providing advice for restructuring the
institutional and regulatory framework of public transport in Bishkek. The gender analysis assessed
how men and women use public transport and their respective priorities and concerns. Based on the
findings, the public transport company included the purchase of low-floor trolleybuses to allow easier
access for passengers with prams and shopping bags, especially for women. The client made
significant progress in incorporating the recommendations throughout its operations. Highlight
progress includes (i) creation and support of a Women’s Committee responsible for auctioning the
recommendations; (ii) trolleybus procurement tailored to needs of women and vulnerable
populations; (iii) improved HR policy and practice, specifically aimed at supporting women
employees; (iv) dedicated gender training including topic of workplace harassment; (v) workplace
infrastructure improved to address women’s needs including building women’s shower and locker
room, and (vi) operations policy updated to account for women’s needs and preferences including
increased frequency of trolleybus arrivals/ reduction in waiting times; increased number of routes
servicing larger parts of the city, etc.
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Ivano Frankivsk District Heating Project, Ukraine, 2011-12
The investment involved priority capital expenditure programme for the Ivano Frankivsk District
Heating Company in Ukraine, aimed at reducing energy losses, gas and electricity consumption and
improving the quality of service of the heat and hot-water supply system. During the preparation
phase EBRD and Sweden’s SIDA, which co-financed the investment, agreed with the Ivano
Frankivsk District Heating Company to incorporate a gender component in its Corporate Business
Plan and Customer Communication Strategy. Recommendations were made and actions agreed with
respect to the Corporate Strategy. This included changing the language used in documents, revising
the mission statement so as to include gender equality standards, addressing gender balance in the
company work force and analysing the gender impact on tariff increases. In addition, the client
agreed to pay more attention to gender, namely by making more effort to communicate with women
since they are mainly responsible for paying the bills and more prone than men to raise complaints
about poor levels of service.
Bishkek Municipal Advisory Services, Kyrgyz Republic, 2012-13
The objective of the advisory services was to help the City of Bishkek make services more demand
driven and to improve human resource policies and practices both from an equal opportunities and
commercially focused perspective. The gender assignment comprised of three components, which
included developing processes to include gender considerations in the design and delivery of
demand driven municipal services; promoting equal opportunities in HR policies and practices and
adopting an approach for gender responsive budgeting and capacity building to deliver demand
driven and customer response services. The assignment culminated in a three-day seminar,
organised by EBRD, which brought together key staff of the Municipality and Bishkekvodakanal
(Water), Tazalyk (Solid Waste) and the Trolley Bus Company to equip them with the latest tools,
based on best international practice, focusing on employment policies and international human
resource management practices, as well as inclusive service provision of water, solid waste and
transport services.
Istanbul Ferries Project, Turkey, 2011 - 14
The investment involved privatisation of the municipally-owned Istanbul Deniz Otobusleri (IDO) in
Turkey, which is one of the world’s largest commuter ferry companies. One of the aspects of The
EBRD’s involvement in the privatisation was its support for equal opportunities at the Company.
During the Project’s due diligence The EBRD identified that there were very few women working in
the company. Of the 626 direct employees only 17 were women, all working in the office. It was
agreed to take measures to promote international best HR practices and policies regarding equal
opportunities and provide specific recommendations for the IDO to consider with respect to its own
HR practices and policies with a view to improving the ratio of women not only in absolute terms but
across different positions. As a result, IDO started implementing the recommendations. For example,
IDO amended its management Policy and drafted a new sub-policy of “Diversity and Equality of
opportunity”. Further improvements in the area of equal opportunities included improved
communication methods in order to inform employees of the Company’s ongoing efforts in the area
of equal opportunities. In 2013, the Company signed protocols with a number of Turkish universities
agreeing to offer internships to young graduates in the Company and provided internship places to
both female and male graduates. Furthermore, IDO joined the “Equality at Work platform”, a platform
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established as part of the efforts of a task force formed under the umbrella of the World Economic
Forum. Also, the Company signed up to a Gender Equality Certification program of Kagider, a
Women Entrepreneurs Association in Turkey, and got certified after having met the criteria in the
area of equal opportunities.
District Heating projects in Kyzylorda, Aktau and Semei, Kazakhstan, 2014
The assessment identified potential gender aspects and priorities in connection with district heating
and other sources of heating in three projects in Kazakhstan. These projects were identified under
the CTF (Clean Technology Fund) approved project frameworks. The study covered various aspects,
such as preferred source of heating, the quality of district heating services and different interests in
consumption-based energy regulation. The recommendations were made to include gender analysis
in the feasibility studies of all future DH projects; conduct extensive consultations with both men and
women residents; consider new payment modalities for low income households including femaleheaded households, and to promote employment in the provision of district heating services.
Almaty Bus Sector reform, Kazakhstan, 2013-15
The objectives of this programme were to (i) promote international best HR practices and policies
regarding equal opportunities in the Almatyelectrotrans and (ii) provide training and appropriate
support to enable women to become bus drivers at Almatyelectrotrans, leading to their subsequent
employment in the Company. EBRD project team worked with the Client to identify legal barriers that
prevent women from driving buses and engaged in policy dialogue with the authorities to
demonstrate the business case for amending the existing licensing system, which was an obstacle to
women’s employment as bus drivers. It also mobilised donor funding to work with the Company to
put in place a defined approach to human resources and equal opportunities, with a specific focus on
addressing the existing gender gap. As a result of the policy dialogue, the Government of
Kazakhstan issued an administrative order on a pilot basis permitting trolleybus drivers to become
bus drivers. Further to that, the Company recruited first three female bus drivers. To showcase the
importance that equality of opportunity represents both in terms of staffing and client service, a visit
funded by the TaiwanBusiness-EBRD Technical Cooperation Fund allowed officials from
Almatyelectrotrans to meet counterparts in Taipei and learn best practices in human resources and
customer service. Also, The EBRD organised a regional event in Almaty, together with UNDP, on
equal opportunities and public transport bringing together key stakeholders.
Osh Public Transport Project, Kyrgyz Republic, 2015- present
In 2015 EBRD developed a Gender Advisory Services Programme for the Osh Public Transport
Company after pre-investment due diligence revealed that only 20 of the Company’s 236 workforce
were women and that only one of the company’s 164 drivers was female. The Company expressed
an interest in receiving Bank support to recruit more female drivers and to also make its services
more responsive to the needs of all of its passengers, including women. Since the start of this
programme, EBRD-supported consultants’ team has undertaken a number of activities, which
included a training session to bring together key staff from the City administration and the Company
to look at the following: (i) how gender perspectives can be incorporated into HR management with a
view to increasing employment opportunities for women; and (ii) transport service delivery. Further to
the workshop, the programme finalised an in-depth situational analysis on equal opportunity in the
workplace at the Company and on gender-sensitive and inclusive service delivery, based on which a
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set of recommendations has been developed. The recommendations have focused on recruiting
female bus and trolley bus drivers as they are currently the most underrepresented at the Company.
In cooperation with the recently established Equal Opportunities working group, EBRD Project team
is currently drafting an Equal Opportunities action plan based on the study findings and
recommendations. In addition, five employees from Osh Public Transport Company and the Osh
Municipality have recently joined municipal transport companies from Tajikistan to take part in a fourday study tour in Taipei in April 2016, which allowed the participants to directly experience the results
of public transport sector best practice in the fields of equal opportunity, workforce management and
occupational health and safety, and to further cement the progress that The EBRD and the Osh
authorities are making in this area.

i

References for the Albania gender profile

Statistics


Institute of Statistics, 2011, Population and Housing:
www.instat.gov.al/media/177354/main_results__population_and_housing_census_2011.pdf



Institute of Statistics, 2013, Women and men in Albania:
www.instat.gov.al/media/226355/femra_meshkuj_2013.pdf



Institute of Statistics, 2013, Labour Market: www.instat.gov.al/media/237073/tregu_i_punes_2013.pdf



Institute of Statistics/ ILO, 2012, National Child Labour Survey 2010:
www.ilo.org/ipec/Informationresources/WCMS_202853/lang--en/index.htm



Inter-Parliamentary Union, 2014, Women in national parliaments: www.ipu.org/wmn-e/classif.htm



UNECE Gender Statistics, Albania: www.unece.org/fileadmin/DAM/stats/profiles2011/Albania.pdf



UNESCO Institute for Statistics database, Albania: www.uis.unesco.org/DataCentre/Pages/countryprofile.aspx?code=ALB&regioncode=40530



World Bank Enterprise Survey, 2007, Albania:
www.enterprisesurveys.org/Data/ExploreEconomies/2007/albania#gender



World Bank, Global Financial Inclusion Database, 2011, Albania:
http://datatopics.worldbank.org/financialinclusion/country/albania

Reports, Articles, books, websites


CEDAW, 2010, Concluding observations of the Committee on the Elimination of Discrimination against
Women, Albania:
http://tbinternet.ohchr.org/_layouts/treatybodyexternal/Download.aspx?symbolno=CEDAW%2fC%2fALB%2f
CO%2f3&Lang=en



FAO, 2014, The Gender Gap in Agriculture in Eastern Europe - Results of Recent Country Rural Gender
Assessments.



Gender Alliance for Development Center (GADC), 2010, Shadow Report on the implementation of the
CEDAW Convention in Albania: www2.ohchr.org/english/bodies/cedaw/docs/ngos/GADC_Albania_46.pdf



Gender Alliance for Development Center (GADC), 2010b, Women’s Labour Rights in Albania:
www.gadc.org.al/v2/index.php?option=com_fabrik&view=table&tableid=8&calculations=0&resetfilters=0&Ite
mid=65&lang=en
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Institute for Democracy and Mediation (IDM)/ Gender Alliance for Development Centre (GADC), 2010,
Empowering Albanian rural women:
http://idmalbania.org/sites/default/files/publications/empowering_albanian_rural_woman_economic_and_so
cial_perspectives.pdf



Institute of Statistics, 2013, Women and men in Albania:
www.instat.gov.al/media/226355/femra_meshkuj_2013.pdf



ILO, 2012, Decent Work Country Programme document, Albania, 2012-2015:
www.ilo.org/public/english/bureau/program/dwcp/download/albania2.pdf



International Trade Union Confederation (ITUC), 2010, Internationally Recognised Core Labour Standards
in Albania: www.ituc-csi.org/IMG/pdf/Final_Albania_cls_report.pdf



Ministry of Labour, Social Affairs and Equal Opportunities (MoLSAEO), 2011, National Report on the status
of women and gender equality in Albania: www.un.org.al/editor-files/file/news/National%20ReportStatus%20of%20Women%20and%20Gender%20Equality%20ENG.pdf



OECD, 2012, Social Institutions & Gender Index, Albania: http://genderindex.org/country/albania



Pojani, D, 2010, Public transport and its privatization in East Europe: the case of Tirana, Albania:
www.openstarts.units.it/dspace/bitstream/10077/6159/1/45D_Pojani.pdf



UNFPA, 2014. Child marriage in Eastern Europe and Central Asia: regional overview:
http://eeca.unfpa.org/sites/default/files/pub-pdf/Child%20Marriage%20EECA%20Regional%20Overview.pdf



UN Women, 2011, Gender wage gap in Albania:
www.unifem.sk/uploads/doc/GenderWageGapReport_Albania_EN.PDF



UN Women, 2013, National Report on the Implementation of the Beijing +20 Platform for Action:
www.unwomen.org/~/media/Headquarters/Attachments/Sections/CSW/59/National_reviews/Albania_review
_beijing20.pdf



USAID, 2010, Gender assessment, Albania:
https://communities.usaidallnet.gov/st/sites/st/file/2010GenderAssessmentforUSAIDAlbaniaFINAL.pdf



USAID, 2011, Property Rights and Resource Governance; Albania:
http://usaidlandtenure.net/sites/default/files/country-profiles/fullreports/USAID_Land_Tenure_Albania_Profile_0.pdf



World Bank (WB), 2013b, Albania Policy Briefs:
www.worldbank.org/content/dam/Worldbank/document/eca/Albania-Policy-Briefs-2013.pdf



World Bank (WB), 2014, Growing with jobs in Europe and Central Asia:
www.worldbank.org/content/dam/Worldbank/document/Back-to-Work-Full.pdf

ii

References for the Armenia gender profile

Statistics


ArmStat, 2014, Women and Men in Armenia: www.armstat.am/file/article/gender__09.10.2014.pdf



Demographic and Health Survey, DHS, (2010): http://dhsprogram.com/pubs/pdf/FR252/FR252.pdf



ILO, Key Indicators of the Labour Market (KILM): http://kilm.ilo.org/KILMnetBeta/default2.asp



ILOSTAT: http://www.ilo.org/ilostat



International Parliamentary Union (IPU), 2014, Women in Parliament: www.ipu.org/wmn-e/classif.htm



MDG Database: http://unstats.un.org/unsd/mdg/Data.aspx



MDG Monitor: http://www.mdgmonitor.org/index.cfm



UNECE Gender Statistics: http://w3.unece.org/pxweb/?lang=1
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UNICEF, 2012, Armenia statistics: www.unicef.org/infobycountry/armenia_statistics.html



World Bank Gender Database: http://datatopics.worldbank.org/gender/



World Bank, World Development Indicators Database: http://data.worldbank.org/country/tajikistan#cp_wdi



World Bank / IFC Enterprise Survey, 2013: www.enterprisesurveys.org/data/exploreTopics/Gender



World Bank Financial Inclusion Database (WB Findex), Armenia:
http://datatopics.worldbank.org/financialinclusion/country/armenia

Reports, Articles, books, websites


AVAG Solutions, 2014, Survey of Project Beneficiaries in Masis, Ashtarak and Echmiatsin Sub-projects:
www.armwater.am/files/adb/WB/World%20Bank/english/Final_Report_AWSC%20Beneficiary%20Survey%
20_by%20AVAG_May_05_%202014_Eng.pdf



UNFPA, 2013, Sex imbalances at birth in Armenia:
http://unfpa.am/sites/default/files/Sex_Imbalance_report_Eng_final-with%20cover-final.pdf



USAID, 2013, Country Development Cooperation Strategy 2013-2017:
www.usaid.gov/sites/default/files/documents/1863/Armenia-CDCS.pdf



Torres, A, 2013, Armenia: Fostering the Long-Term Financial Viability and Sustainability of the Armenian
Water and Sewerage Company: www.zaragoza.es/contenidos/medioambiente/onu/981-eng.pdf



Women in Europe for a Common Future (WERF), 2012, Case Study: Sverdlov Water Committee:
www.wecf.eu/download/2012/december/Sverdlov-Report-WECF.pdf



Women’s Resource Centre (WRC), 2011, Gender Dimensions of the Labour Market in Armenia:
www.womenofarmenia.org/images/Gender%20and%20Labor%20Market%20.docx



World Health Organization (WHO), 2010, Social and gender inequalities in environment and health:
www.euro.who.int/__data/assets/pdf_file/0010/76519/Parma_EH_Conf_pb1.pdf



International Labour Organization (ILO), 2012, Decent Work Country Profile – Armenia:
http://ilo.org/public/english/region/eurpro/moscow/info/publ/wcms_185219.pdf



UN Women, 2012, Building Accountability for the Implementation of UNCSRs 1325, 1820, 1888, 1889:
www.unwomen-eeca.org/module/project/img/511.pdf



Serriere, N, 2014, Labour market transitions of young women and men in Armenia:
www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_314022.pdf



USDoS, 2014, Country report on human rights practices for 2013, Armenia:
www.state.gov/j/drl/rls/hrrpt/humanrightsreport/index.htm?year=2013&dlid=220251



Ludwig Boltzmann Institute of Human Rights (LBIHR), 2011, Women in Armenia:
http://bim.lbg.ac.at/sites/files/bim/Women%20in%20Armenia_Peace_Security_Democracy_0.pdf



USAID, 2013, Country Development Cooperation Strategy 2013-2017:
www.usaid.gov/sites/default/files/documents/1863/Armenia-CDCS.pdf



Asian Development Bank (ADB), 2012, Sector Assessment: Micro, Small and Medium-Sized Enterprise
Development: www.adb.org/sites/default/files/linked-documents/45230-001-arm-ssa.pdf



OECD, 2012, Social Institutions and Gender Index – Armenia: http://genderindex.org/country/armenia



Open Society Foundations (OSF), 2013, Monitoring Report of Eastern Partnership Roadmap 2012-13:
www.osf.am/wp-content/uploads/2013/11/Im.pdf

iii

References for the FYR Macedonia gender profile

Statistics


ILOSTAT: http://www.ilo.org/ilostat



International Parliamentary Union (IPU), 2014, Women in Parliament: www.ipu.org/wmn-e/classif.htm
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UNECE Gender Statistics: http://w3.unece.org/pxweb/?lang=1



World Bank Gender Database: http://datatopics.worldbank.org/gender/



World Bank, World Development Indicators Database: http://data.worldbank.org/country/tajikistan#cp_wdi



World Bank / IFC Enterprise Survey, 2013: www.enterprisesurveys.org/data/exploreTopics/Gender



World Bank Financial Inclusion Database (WB Findex), FYR Macedonia:
http://databank.worldbank.org/data/reports.aspx?source=1228

Reports, Articles, books, websites


Cozzarelli, Catherine, 2010, Gender Assessment for USAID/FYROM, Washington, D.C., USAID



European Commission, 2016, European Network of Legal Experts in Gender Equality and NonDiscrimination: Country report on Gender Equality in FYR Macedonia: http://ec.europa.eu/justice/genderequality/files/ge_country_reports_d1/2015-mk-country_report_ge_final.pdf



International Labour Organization (ILO), 2015, Decent Work Country Programme for the Former Yugoslav
Republic of Macedonia 2015-2018: http://ilo.org/wcmsp5/groups/public/---europe/---ro-geneva/---srobudapest/documents/genericdocument/wcms_358382.pdf



OECD, 2012, Social Institutions and Gender Index – FYR Macedonia:
http://www.genderindex.org/sites/default/files/datasheets/MK.pdf



UN CEDAW, 2013, Concluding observations on the combined fourth and fifth periodic reports of The
former Yugoslav Republic of Macedonia adopted by the Committee at its fifty fourth session (11 February –
1 March 2013) : http://www2.ohchr.org/english/bodies/cedaw/docs/co/CEDAW.C.MKD.CO.4-5.pdf



World Bank Group, 2014, FYR Macedonia Green Growth Country Assessment :
https://openknowledge.worldbank.org/handle/10986/19308



Republic of FYR Macedonia, 2016, State Statistical Office: Women and Men in Macedonia.
http://www.stat.gov.mk/Publikacii/Gender2016.pdf

iv

References for the Georgia gender profile

International treaties
•

Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), United Nations
Treaty Series, vol. 1249, p. 13: www.un.org/womenwatch/daw/cedaw/cedaw.htm

•

UN Treaty Collection, Status of Treaties: Convention on the Elimination of all Forms of Discrimination
against Women (CEDAW): https://treaties.un.org/Pages/ViewDetails.aspx?src=TREATY&mtdsg_no=IV8&chapter=4&lang=en (consulted 27 March 2014).

•

UN Treaty Collection, Status of Treaties: Optional Protocol to the Convention on the Elimination of all Forms
of Discrimination against Women (CEDAW):
https://treaties.un.org/Pages/ViewDetails.aspx?src=TREATY&mtdsg_no=IV-8-b&chapter=4&lang=en
(consulted 27 March 2014).

Statistics
•

Inter-Parliamentary Union, 2014, Database of Women in National Parliaments: www.ipu.org/wmne/classif.htm

•

OECD Social Institutions and Gender Index (SIGI), Georgia, 2014:
http://www.genderindex.org/sites/default/files/datasheets/GE.pdf

•

UNDP, Human Development Report 2015, Georgia: http://hdr.undp.org/en/countries/profiles/GEO
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•

USAID/GEORGIA, Gender Assessment, 2010:
http://reliefweb.int/sites/reliefweb.int/files/resources/EFD28F4AE04074D94925775A00081927Full_Report.pdf

•

World Bank Financial Inclusion Database, Morocco:
http://datatopics.worldbank.org/financialinclusion/country/morocco

•

World Bank, World Development Indicators Database: http://data.worldbank.org/country/morocco#cp_wdi

•

World Economic Forum (WEF) Global Gender Gap Report 2015: http://reports.weforum.org/global-gendergap-report-2013/

v

References for the Jordan gender profile

National Laws

Constitution: www.law.yale.edu/rcw/rcw/jurisdictions/asw/jordan/jordan_const_eng.pdf

Decree issued by the Minister of Labour concerning the Occupations and Times for which Women may not
be hired pursuant to Article 69 of the Labour Code No.8 of 1996, 2010 (unofficial English translation).

Interim Act No. 26 of 2010 amending the Labour Law:
www.ilo.org/dyn/natlex/docs/MONOGRAPH/85213/95323/F1112571864/JOR85213.pdf

Labour Law and its Amendments No. 8 of the Year 1996:
www.mol.gov.jo/Portals/1/labor%20law%20english.pdf

Law No. 48 of 2008 amending the Labour Law:
www.ilo.org/dyn/natlex/natlex_browse.details?p_lang=en&p_isn=89325
Statistics

Department of Statistics (JDoS) (Jordan): www.dos.gov.jo/dos_home_e/main/, including:
o Employees by Economic Activity, Nationality and Sex for Year 2011 for Both Public and Private
Sectors, 2014.
o Tables of Employment and Unemployment, Q4/2013: www.dos.gov.jo/owauser/owa/emp_unemp.list_tables
o Percentage Distribution of Employed Jordanians Age (15+) Years by Employment Status and Sex,
2013: www.dos.gov.jo/dos_home_a/jorfig/2012/5_2.pdf
o Woman and Man in Jordan: A Statistical Portrait, 2012: http://css.escwa.org.lb/scucountryreports/Jor2013E.pdf
o National Statistical Yearbook, 2012a: www.dos.gov.jo/dos_home_a/main/yearbook_2012.pdf

International Finance Corporation (IFC), Enterprise Surveys – Gender (Jordan) (2013)
www.enterprisesurveys.org/Data/ExploreEconomies/2006/jordan

UNDP, Data – Human Development Indicators and Thematic Tables. Statistical Tables from the 2013
Human Development Report: http://hdr.undp.org/en/data#G

UNICEF, Jordan – Statistics: www.unicef.org/infobycountry/jordan_statistics.html

UNHCR, Jordan – Statistics: http://reporting.unhcr.org/node/2549

World Bank (WB), World DataBank – Gender Statistics:
http://databank.worldbank.org/data/views/variableselection/selectvariables.aspx?source=genderstatistics#s_u

World Bank (WB), Data, Jordan, 2015: http://data.worldbank.org/country/jordan

World Bank (WB), Women, Business and the Law: Data – Jordan 2013, 2014:
http://wbl.worldbank.org/data/exploreeconomies/jordan/2013
Reports, articles, books, websites

Arab Women Organisation (AWO) et.al, Substantive Equality and Non-Discrimination in Jordan – Shadow
Report Submitted to CEDAW Committee, 2012:
http://www2.ohchr.org/english/bodies/cedaw/docs/ngos/AWOMosawa_forthesession_Jordan_CEDAW51.pdf

Committee on the Elimination of Discrimination against Women (CEDAW), Concluding observations of the
Committee on the Elimination of Discrimination against Women – Jordan, 2012:
http://tbinternet.ohchr.org/_layouts/treatybodyexternal/Download.aspx?symbolno=CEDAW/C/JOR/CO/5&La
ng=En
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Husseini, Rana, “Jordan”, in Freedom House, Women’s Rights in the Middle East and North Africa, 2010:
www.freedomhouse.org/sites/default/files/inline_images/Jordan.pdf
International Labour Organisation (ILO), 2013, Towards Pay Equity: A Legal Review of Jordanian National
Legislation: www.ilo.org/wcmsp5/groups/public/---ed_norm/--declaration/documents/newsitem/wcms_214956.pdf
ILO, Jordan reviews legislation on equal pay and child labour, 2013: www.ilo.org/beirut/mediacentre/news/WCMS_217097/lang--en/index.htm
ILO, Social Security Country Profiles – Jordan, 2013:
www.ilo.org/dyn/ilossi/ssimain.schemes?p_lang=en&p_geoaid=400.
ILO, Labour market transitions of young women and men in Jordan, 2014:
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_245876.pdf
ILO, Decent Work Country Programme 2012-2015 – Jordan, 2012.
ILO, Policy Brief 9 – Pay Equity in Jordan, 2010: www.ilo.org/dyn/travail/docs/639/Pay.
ILO TRAVAIL, Jordan – Maternity Protection, 2011:
www.ilo.org/dyn/travail/travmain.sectionReport1?p_lang=en&p_countries=JO&p_sc_id=2000&p_year=2011
&p_structure=3
Jordan Forum for Business and Professional Women (JFBPW), Women Business Owners in Jordan:
Characteristics, Contributions and Challenges, 2007:
www.ifc.org/wps/wcm/connect/dda55d8048855d278dfcdf6a6515bb18/Jordan%2Breport.pdf?MOD=AJPER
ES&CACHEID=dda55d8048855d278dfcdf6a6515bb18
Jordanian National Commission for Women (JNCW), National Strategy for Women in Jordan 2012-2015,
2012:
www.women.jo/admin/document/%D9%85%D9%84%D8%AE%D8%B5%20%D8%A7%D9%84%D8%A7%
D8%B3%D8%AA%D8%B1%D8%A7%D8%AA%D9%8A%D8%AC%D9%8A%D8%A9%20%20%D8%A7%D9%86%D8%AC%D9%84%D9%8A%D8%B2%D9%8A.pdf
Jordanian National Commission for Women (JNCW), National Report Progress of Jordanian Women: In
Pursuit of Justice, Participation and Equality 2010 – 2011, 2011.
Jordanian Women’s Union (JWU) and CEDAW Coalition, Jordan Shadow NGO Report – Submitted to
CEDAW Committee, 2012:
http://www2.ohchr.org/english/bodies/cedaw/docs/ngos/JordanianCoalitionforthesession.pdf
Ministry of Labour (MOL), National Labour Market Strategy 2011-2010, 2011.
Ministry of Planning and International Cooperation (MPIC) and United Nations, Needs Assessment Review
of the Impact of the Syrian Crisis on Jordan, 2013:
www.undp.org/content/dam/rbas/doc/SyriaResponse/Jordan%20Needs%20Assessment%20%20November%202013.pdf
Ministry of Planning and International Cooperation (MPIC) and United Nations Development Programme
(UNDP), Jordan Human Development Report: Jordan Small Businesses and Human Development, 2011:
www.ua.undp.org/content/dam/jordan/docs/Publications/NDHR/2011/NHDR_2011_JO.pdf
OECD Social Institutions & Gender Index (SIGI), Jordan, 2012: http://genderindex.org/country/jordan
Oxfam, Approaching summer and Syrian refugee influx add to Jordan’s water worries, 2013:
http://www.oxfam.org.uk/media-centre/press-releases/2013/03/syria-refugee-water-worries
quotaProject, Jordan, 2014: www.quotaproject.org/uid/countryview.cfm?country=113
United Nations Development Programme (UNDP), The Panoramic Study of the Informal Economy in
Jordan, 2012.
UNECE, Male females differences - Jordanian case, 2012.
http://www.unece.org:8080/fileadmin/DAM/stats/documents/ece/ces/ge.30/2012/Item_2-_Jordan_Gender_Pay_Gap_final_version.pdf
UNDP, “About Jordan”: http://www.jo.undp.org/content/jordan/en/home/countryinfo/.
UN High Commissioner on Refugees (UNHCR), “Jordan study finds tough living conditions among Syrian
urban and other non-camp refugees”, 2014a: www.unhcr.org/532821556.html.
UN High Commissioner on Refugees (UNHCR), The Future of Syria: Refugee Children in Crisis, 2013:
https://s3-eu-west-1.amazonaws.com/unhcr-campaigns/childrensreport/Future-of-Syria-UNHCR-v13.pdf
UNICEF, Jordan – Gender Equality Profile. Status of Girls and Women in the Middle East and North Africa,
2011: www.unicef.org/gender/gender_62215.html
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UN Women, Jordan Women in the ICT space, 2014:
http://www.unwomen.org/~/media/field%20office%20jordan/attachments/publications/2014/ict-studyupdatedtxt-4.pdf?v=1&d=20141028T151758
USAID, Jordan Country Development Strategy 2013-2017, 2012:
www.usaid.gov/sites/default/files/documents/1883/CDCSJordan.pdf
USAID, Gender Study in Jordan – Desktop Survey, 2010.
US Department of State, Country Reports on Human Rights Practices for 2013 – Jordan, 2014.
World Bank (WB) and IFC, Fostering Women’s Economic Empowerment Through Special Economic Zones,
2011: www.ifc.org/wps/wcm/connect/684086804c0044a0bf6bbf79803d5464/sez-and-womenglobal.pdf?MOD=AJPERES
World Bank (WB), Country Gender Assessment – Economic Participation, Agency and Access to Justice in
Jordan, 2013a: http://wwwwds.worldbank.org/external/default/WDSContentServer/WDSP/IB/2013/10/22/000356161_2013102215005
9/Rendered/PDF/ACS51580WP0P130ox0379850B00PUBLIC0.pdf

vi

References for the Moldova gender profile
Statistics




National Bureau of Statistics of the Republic of Moldova: Gender data, 2014:
http://www.statistica.md/category.php?l=en&idc=264
National Bureau of Statistics, General Agricultural Census of Moldova, 2011:
http://www.statistica.md/pageview.php?l=en&idc=352
International Parliamentary Union (IPU), 2014, Women in Parliament: www.ipu.org/wmn-e/classif.htm



UNECE Gender Statistics: http://w3.unece.org/PXWeb2015/pxweb/en/STAT/STAT__30-GE__03WorkAndeconomy/017_en_GE_GPG2_r.px/table/tableViewLayout1/?rxid=57b6d944-8732-4639-96c99584d511039c



World Bank Gender Database: http://datatopics.worldbank.org/gender/



World Bank, World Development Indicators Database: http://data.worldbank.org/indicator/all



World Bank / IFC Enterprise Survey, 2013: www.enterprisesurveys.org/data/exploreTopics/Gender



World Bank Financial Inclusion Database (WB Findex), Moldova:
http://databank.worldbank.org/data/reports.aspx?source=1228

Reports, Articles, books, websites



Aculai, E. 2009. Conditions for Enterprise Creation and Development: Gender Analysis. UNIFEM, UNDP
and National Bureau of Statistics of the Republic of Moldova:
http://www.undp.md/presscentre/2009/Statistics_24Dec/block_Bussines_ENG_29-03-2010_NEW.pdf
International Labour Organisation (ILO), 2016, The Informal Economy in the Republic of Moldova: A
comprehensive review: http://www.ilo.org/wcmsp5/groups/public/---europe/---ro-geneva/---srobudapest/documents/publication/wcms_457542.pdf



National Bureau of Statistics (NBS) of the Republic of Moldova, 2012, Women and Men in the Republic of
Moldova, Analysis from a territorial perspective:
http://www.statistica.md/pageview.php?l=en&idc=263&id=2199



Organisation for Economic Cooperation and Development (OECD), 2014, Social Institutions and Gender
Index (SIGI) – Moldova: http://www.genderindex.org/sites/default/files/datasheets/MD.pdf



Republic of Moldova, 2008, National Strategy of Gender Equality in the Republic of Moldova:
http://siteresources.worldbank.org/INTECAREGTOPGENDER/Resources/MoldovaNatStrategyGenderDraft
.pdf
United Nations CEDAW Committee Concluding Observations on Moldova, 2013:
http://tbinternet.ohchr.org/_layouts/treatybodyexternal/Download.aspx?symbolno=CEDAW%2fC%2fMDA%
2fCO%2f4-5&Lang=en
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United Nations Development Programme (UNDP), 2011, Moldova: Violence Against Women in Family and
in the Republic: http://www.undp.md/presscentre/2011/ViolenceWomen_12Dec/index.shtml



United Nations Moldova, 2015, Mid-Term Review: Towards Unity in Action - Republic of Moldova
Partnership Framework 2013-2017:
http://www.undp.org/content/dam/unct/moldova/docs/pub/strateg/Final_Report_UNPF_Moldova_20132017_Mid-Term_Review.pdf



Women’s Law Centre, 2015, Men and gender equality in the Republic of Moldova:
http://promundoglobal.org/wp-content/uploads/2016/03/IMAGES-Moldova-English-web.pdf



World Bank, 2014, Moldova: Gender disparities in Endowments and Access to Economic Opportunities:
https://openknowledge.worldbank.org/bitstream/handle/10986/18251/760770ESW0P1310r0Assessment00
20140.pdf?sequence=1&isAllowed=y



World Bank/International Finance Corporation, 2015, Women Business and the Law 2016:
http://wbl.worldbank.org/~/media/WBG/WBL/Documents/Reports/2016/Women-Business-and-the-Law2016.pdf

vii

•
•
•
•
•
•
•

References for the Mongolia gender profileStatistics
ILOSTAT, Mongolia: www.ilo.org/ilostat/faces/home/statisticaldata/data_by_country/countrydetails?country=MNG&_afrLoop=110877208713215#%40%3F_afrLoop%3D110877208713215%26country
%3DMNG%26_adf.ctrl-state%3Dsjp92unjy_747
UNESCO Institute for Statistics UIS database:
http://data.uis.unesco.org/Index.aspx?DataSetCode=EDULIT_DS&popupcustomise=true&lang=en
UNICEF Statistical Database, Mongolia: www.unicef.org/infobycountry/mongolia_statistics.html
World Bank, Gender Statistics Database:
http://databank.worldbank.org/data/views/variableselection/selectvariables.aspx?source=gender-statistics
World Bank, Women, Business and the Law – Mongolia, 2015:
http://wbl.worldbank.org/data/exploreeconomies/mongolia/2015
World Bank, World Development Indicators Database: http://data.worldbank.org/country/kazakhstan
World Bank (WB) and International Finance Corporation (IFC), Enterprise Surveys – Mongolia, 2013:
www.enterprisesurveys.org/Data/ExploreEconomies/2013/mongolia

Reports, articles, books, websites
•
•
•
•
•
•
•

•
•
•

Aramand, Majid, 2013, “Women entrepreneurship in Mongolia: the role of culture on entrepreneurial
motivation”, Equality, Diversity and Inclusion: An International Journal, Vol. 32 Iss: 1, pp.68 - 82:
www.emeraldinsight.com/doi/abs/10.1108/02610151311305623
Asian Development Bank (ADB), 2014, Access to Finance. Developing the Microinsurance Market in
Mongolia: www.adb.org/sites/default/files/publication/42038/access-finance.pdf
Asian Development Bank (ADB), 2011, “Enacting the Gender Equality Law in Mongolia – 2011”:
www.adb.org/themes/gender/gdcf-case-studies/mongolia-enacting-gender-equality-law#page
Asian Development Bank (ADB), Gender Equality Results in ADB Projects – Mongolia Country Report,
2010.
Asian Development Bank (ADB) and International Labour Organisation (ILO), 2011, Women and labour
markets in Asia – Rebalancing for gender equality: www.ilo.org/wcmsp5/groups/public/---asia/---robangkok/documents/publication/wcms_154846.pdf
Bazilli, Susan, 2012, “The Struggle for Gender Equality in Mongolia”, International Women’s Rights Project:
http://iwrp.org/news/mongolia-progress-for-women-challenges-continue/
Buckley, Graeme and Gary Rynhart, Mongolia – The enabling environment for sustainable enterprises and
a framework for SME growth and development, ILO Employment Report No 12, 2011:
http://ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/--ifp_seed/documents/publication/wcms_164526.pdf
www.icnl.org/research/journal/vol15iss1/art_4.htm#_ftnref5
Dulamragchaa, Orosoo and Yoichi Izumida, 2011, “Progress of Mongolian Microfinance: A Case Study of
Khan Bank and XacBank”, Asian Journal of Agriculture and Development, Vol. 8, No. 2:
http://searca.org/ajad/files/070314143930_AJAD_2011_8_2_3Dulamragchaa.pdf
Government of Mongolia, 2011, Millennium Development Goals Implementation – Fourth National Report:
www.undp.mn/publications/mdg4eng.pdf
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•
•

•
•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Hawkins, Roberta and Joni Seager, Gender and Water in Mongolia, 2009:
www.iatp.org/files/451_2_101332.pdf
International Finance Corporation (IFC), 2014, “New IFC Program Helps Mongolia’s XacBank Expand
Lending for Women-Led Businesses”:
http://ifcext.ifc.org/IFCExt/Pressroom/IFCPressRoom.nsf/0/4FA47E5609AC3EB585257C6900276543?Ope
n&cid=IFC_IFCNewsflash_D_INT
Millennium Challenge Corporation (MCC), 2011, Promoting Gender Equality Maximizes MCC Investments
in Mongolia: www.mcc.gov/documents/press/action-2011002093301-mongolia-gender.pdf
National Agency of Statistics of Tajikistan (NAST) (2012), Gender statistics database:
www.stat.tj/en/Gender6/Genderbaz/
Pastore, Francesco, The Gender Gap in Early Career in Mongolia, 2009: http://ftp.iza.org/dp4480.pdf
Reva, Anna, Rasmus Heltberg, Altantsetseg Sodnomtseren and J Saratuya, The Impacts of Economic
Crisis in Mongolia: Findings from Focus Groups Discussions, 2011:
http://documents.worldbank.org/curated/en/2011/04/15424482/impacts-economic-crisis-mongolia-findingsfocus-group-discussions
Ronnas, Per, 2011, Challenges for achieving job-rich and inclusive growth in Mongolia, ILO Working Paper:
www.ilo.org/wcmsp5/groups/public/---ed_emp/---ed_emp_msu/documents/publication/wcms_161295.pdf
UNDP, Gender Equality in Elected Office in Asia Pacific – Six Actions to Expand Women’s Empowerment,
2012: www.mn.undp.org/content/dam/mongolia/Publications/DemGov/DG-2012-GenderEquality_Eng.pdf
UNESCAP, 2012, Statistical Yearbook for Asia and the Pacific: Women’s empowerment:
www.unescap.org/stat/data/syb2013/E.1-Women-empowerment.asp
United Nations Special Rapporteur on extreme poverty and human rights, 2013, Report of the Special
Rapporteur on extreme poverty and human rights, Magdalena Sepúlveda Carmona – Mission to Mongolia:
http://daccess-dds-ny.un.org/doc/UNDOC/GEN/G13/142/44/PDF/G1314244.pdf?OpenElement
US Department of State (US Dept of State), Trafficking in Persons Report 2014 – Mongolia, 2014:
http://www.state.gov/documents/organization/226847.pdf
USAID, Property Rights and Resource Governance – Mongolia, 2010:
http://usaidlandtenure.net/sites/default/files/country-profiles/fullreports/USAID_Land_Tenure_Mongolia_Profile.pdf
World Bank (WB) and International Finance Corporation (IFC), 2013, Mongolia Country Profile 2013 –
Enterprise Surveys: www.enterprisesurveys.org/reports
World Bank (WB), 2014, Mongolia – Economic Update, July 2014:
www.worldbank.org/content/dam/Worldbank/document/EAP/Mongolia/meu_july2014_en.pdf
World Bank (WB), 2014a, “Mongolia – Overview”: www.worldbank.org/en/country/mongolia/overview
World Bank (WB), 2013, Mongolia – Gender disparities in labor markets and policy suggestions:
http://documents.worldbank.org/curated/en/2013/01/17694501/mongolia-gender-disparities-labor-marketspolicy-suggestions
World Bank (WB), 2013a, Mongolia – Raising female participation in the large scale mining sector:
http://documents.worldbank.org/curated/en/2013/01/17694219/mongolia-raising-female-participation-largescale-mining-sector
World Bank (WB), 2013b, The Little Data Book on Gender:
https://openknowledge.worldbank.org/bitstream/handle/10986/13206/9780821398203.pdf?sequence=1
World Bank (WB), 2012, Opportunities for Women and Men in Emerging Europe and Central Asia:
http://siteresources.worldbank.org/ECAEXT/Resources/2585981322580725430/WB_genderReportFINAL.pdf
World Bank (WB), 2011, Household Energy Access for Cooking and Heating: Lessons Learned and the
Way Forward:
http://siteresources.worldbank.org/EXTENERGY2/Resources/HouseHold_Energy_Access_DP_23.pdf
World Bank (WB), 2010a, Managing Urban Expansion in Mongolia:
https://openknowledge.worldbank.org/bitstream/handle/10986/2464/550280PUB0Urba100Box34943B01PU
BLIC1.pdf?sequence=1
World Health Organization (WHO) and UNICEF Joint Monitoring Programme (JMP) for Water Supply and
Sanitation, 2014, Mongolia: estimates on the use of water sources and sanitation facilities (1980 - 2012):
www.wssinfo.org/documents/?tx_displaycontroller[type]=country_files
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viii

References for Serbia gender profile

Reports, Articles, books, websites








Avlijas (2013). Gender pay gap in the Western Balkan countries: evidence from Serbia, Montenegro
and Macedonia. FREN – Foundation for the Advancement of Economics.
CEDAW (2006), Consideration of Reports Submitted by States Parties Under Article 18 of the
Convention on the Elimination of All Forms of Discrimination against Women: Serbia, Initial Report of
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