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CATALYZING CLIMATE FINANCE (SHANDONG GREEN DEVELOPMENT FUND) PROGRAMME

GENDER ACTION PLAN


Programme Outline

1. The Programme pilots an innovative, transformational and disruptive financing mechanism of $1.5 billion to catalyze climate finance for a portfolio of bankable climate resilient projects in Shandong Province, People’s Republic of China (PRC) through the Shandong Green Development Fund (SGDF). The tentative financing plan of the Programme is summarized hereafter:

Tentative Financing Plan (SGDF)
	Source
	Amount
($ million)
	
	Share of Total (%)

	ADB
	100.00
	
	  6.7

	AFD 
	  87.20
	
	  5.8

	GCF
	180.00
	
	12.0

	KfW
	116.30
	
	  7.8

	Shandong Province and local governments
	375.00
	
	25.0

	Private Institutional and Commercial
	626.50
	
	41.7

	Fund Management Company
	  15.00
	
	  1.0

	Total
	1,500.00
	
	 100.0

	AFD and KfW contribution is in Euro; €75 million and €100 million respectively.
Source: ADB Project Team



2. Shandong is a coastal province located in the eastern part of the country and a labor reservoir with a population of 99.47 million (2016). Shandong faces significant climate change challenges: (i) mitigation from energy, urban activities and industrial transformation; and (ii) adaptation from water resources, agriculture, coastal and ecological vulnerable areas, as a limiting factor for growth at the core of the water – food – energy nexus. Shandong tops the country’s energy consumption and the number of motors vehicles, responsible for most of the greenhouse gases emission. The Programme supports the Shandong provincial government’s proactive policies to decarbonize its economy through coal substitution and industrial transformation. Shandong has set a target to achieve the peaking of carbon dioxide emissions around 2027, three years earlier than the national goal.

3. The Shandong provincial government is establishing SGDF to transform its economy under an experienced financial intermediary, Shandong Development Investment Holdings Group (SDIHG), a State-Owned Enterprise fully owned by the provincial government. SDIHG is operating under commercial law and legally and financially autonomous. SDIHG’s track record of successful investment provides a sound base for piloting the Programme. SDIHG has experience in ensuring that planned investments meet broader policy requirements, as well as more stringent criteria than common practice. The Province and SDIHG management are very supportive of making SGDF a world-class facility for mainstreaming climate finance with a dedicated Environmental Social Management System (ESMS) covering the social and safeguards dimension of the Programme. 

4. The Programme’s subprojects pipeline under consideration for SGDF funding spans several sub-sectors and focuses on maximizing investment in climate change mitigation (75%), resulting in a conservative estimate of 50 million tons CO2e over the lifespan of the subprojects and adaptation (25%) with 10 million direct beneficiaries (about 10% of Shandong Province) and 25 million indirect beneficiaries. 

5. Priority Investments: SGDF investment priorities are determined from the climate analysis and assessment of sectors, where financing mechanisms can have most impact[footnoteRef:1]. In respect of mitigation sectors the priorities are: renewable energy including wind, solar, biomass and geothermal etc. addressing the main source of greenhouses gases reduction (GHG) emissions – the power sector; green (energy efficient) building and heating / cooling systems as the second most important source of emissions; low carbon transport - supporting new energy vehicles, bus rapid transit green corridors and urban slow-moving systems, addressing the third most important and rapidly growing sector under a business as usual scenario. Based on Provincial modelling of climate vulnerabilities, the adaptation priorities are: agricultural and urban water supply infrastructure; city flood resilience infrastructure (sponge cities through low impact development), including flood proofing urban lifeline systems such as water supply, drainage, power supply and communications; city greening and coastal protection. [1:   Annex 14.2] 


6. In terms of the portfolio composition, mitigation priorities are determined by the level of CO2 emissions produced annually and adaptation priorities by the numbers of people at risk from adverse effects disaggregating numbers by sex and vulnerable portion of the population. More sophisticated assessments of adaptation-related risks are theoretically possible, but with current models and data attempting to utilize these would involve making detailed assumptions with high degrees of uncertainty. In addition, in accordance with GCF policy, the recommendations of stakeholder focus groups assessing the relative subjective priority of attaining mitigation co-benefits (pollution reduction) and adaptation-related risks, a target allocation of 25% was established for adaptation investments. The resultant target portfolio allocation is shown in the following table.
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EE = Energy Efficiency


GENDER ASSESSMENT

7. Gender and Poverty. The PRC has made significant progress in reducing poverty among its citizens—from 49% in 1989 to less than 2% in 2017 and less than 1% in Shandong Province. However, the gender dimensions of poverty have not been systematically diagnosed so that they can be appropriately incorporated into poverty programs, and the PRC’s progress as measured by the Gender-related Development Index lags behind that of its general Human Development Index. Women spend substantially more time than men on household chores (about twice as much time), limiting the time they have for income-generating activities. Although women legally have equal rights with men, in practice they have difficulty attaining their rights, including for land use. Efforts to assist women often are made in a stereotypical manner by assuming avenues are limited by gender, and by promoting women-specific projects while not mainstreaming the integration of women into all poverty-reduction efforts.

8. Economic Development. During the transition to a market economy, the employment of men increased 4% more than that of women. In the age group 24 and over, more women than men have been laid off and far fewer have been reemployed. Moreover, the retirement age for women is lower than that for men, which results in their receiving smaller pensions than men do. Most working women are concentrated in service sector jobs and work in rural areas. Such work is considered to be low skilled and receives low pay. Wages rose dramatically in the last 20 years, but the income gap between men and women increased by 7.4%. Part of the problem results from women spending at least twice as much time as men on housework. Employers generally prefer to hire men because they assume women will devote greater time to family responsibilities than men, and to avoid providing maternity benefits. Labor laws keep women from employment in hazardous work, reinforcing stereotypes about women. Women who go into business tend to be in low-paying services. Although women have proven to be successful entrepreneurs, they have greater difficulty accessing credit than men, except for microcredit specifically targeting women. 

9. Policies for Gender Equality. The PRC has an extensive legal system for the protection of women’s legal rights, and the Constitution specifies that women and men have equal rights. The PRC is signatory to the UN Convention on the Elimination of All Forms of Discrimination against Women (CEDAW). The PRC adopted a law specifically for women in 1992, and amended it in the mid 2000 to include (i) the national policy of gender equality; (ii) the state’s responsibilities in promoting national women’s development and integrating it into the overall national economic and social program; (iii) clarification of the Government’s responsibilities in protecting women’s rights, and the role of the All China Women’s Federation (AWCF); (iv) reaffirmation of the need for greater representation of women in government, and for addressing women’s rights to education, work, and their person; and (v) prohibition of domestic violence and sexual harassment. The PRC has successfully established the legal basis for women’s rights and built national women’s organizations. ACWF, which was formed in 1949, has nationwide reach as well as international influence and contacts. The National Working Committee on Children and Women (NWCCW) was created in 1992 under the State Council to coordinate work pertaining to women and children, and to further their causes. It drafts and runs the national programs for women and children, intercedes with other government departments regarding protecting the rights of women and children. ACWF is publicizing the state policy on gender nationwide, and NWCCW will provide gender training in the Central Party School, to raise gender awareness of policymakers and increase their capacities in gender analysis and planning.

GENDER ANALYSIS (Shandong Province)

10. One of PRC’s national basic policy is ‘men and women are equal’. Central government issued the Outline of China Women Development respectively in 1995, 2001 and 2011 with additional regulations and policies to promote women’s development. Shandong provincial government follows the central government’s requirement and also made its own plans and policies, e.g., Outline of Shandong Women Development, the 12th and 13th Five-year Women’s Development Plan. In recent years, the status of women in Shandong keeps improving. The gender analysis shows Shandong women’s situation from the perspectives of population, employment, education and political participation with most results better than the national average:
(i) Population: By the end of 2015, there were 48.16 million women in Shandong Province, accounting for 48.91% of the total permanent population, a bit higher than the national level of 48.78%. 
(ii) [bookmark: OLE_LINK9][bookmark: OLE_LINK10]Employment: In 2015 there were 29.41 million female employees in Shandong Province, accounting for 44.3% of the total employees, higher than the national level of 42.9%. Of all urban employees, female occupied over 35%, a bit lower than the national level of 36.1%.  
(iii) [bookmark: OLE_LINK7][bookmark: OLE_LINK8][bookmark: OLE_LINK5][bookmark: OLE_LINK6]Education: In 2015, the average education period of women in Shandong Province was 8.39 years. Girls and boys had the fully equal rights to receive the education. Even, the girls occupied 73.6% of all the students in the senior middle schools. Female students occupied 54.8% of all the students at the general higher education level, higher than the national level of 52.4%. Female postgraduates occupied 55.4% of all the postgraduates, higher than the national level of 49.7%.
(iv) [bookmark: OLE_LINK12][bookmark: OLE_LINK13][bookmark: OLE_LINK14][bookmark: OLE_LINK11]Political participation: In 2015, women in Shandong occupied 21.8% of total provincial Congress representatives, lower than the percentage of 23.4% in the national Congress. Women in Shandong occupied 22.9% of total provincial Political Consultative Committee representatives, higher than the percentage of 17.8% in the national Political Consultative Committee. Women occupied 23.4% of total officials in Shandong Province. All the urban residential committees and rural village committees had female cadres. Women occupied 33.0% of all the urban residential committee members, lower than the national level of 49.2%. Women occupied 28.6% of all the rural village committee members, higher than the national level of 22.9%. 

11. [bookmark: OLE_LINK15]However, there are still gaps between women and men in Shandong Province. More effort is required to improve Shandong women’s status and accomplish gender equality. According to the third Women Status Survey in 2010, the employment ratio of women in Shandong Province was 77.3%, lower than that of men as 93.5%. The average per capita income of women was about 55.7% of men. One key reason was that women often had jobs with relatively low income. Of all the female employees, female middle and high-level administrative staff only occupied 5.8% while the ratio for the male was 11.8%. Of all the female employees with professional titles, women with middle and advanced professional titles occupied 10.6% while the ratio for the male was 20.3%.  

12. Potential impact of the Programme on women: The present programme will focus on climate change: (i) mitigation from energy, urban activities and industrial transformation; and (ii) adaptation from water resources, agriculture, coastal and ecological vulnerable areas. Of all the beneficiaries, women in Shandong province will also benefit from the Programme with new employment opportunities. For example, during the construction period, the proposed solar highway, the international airport, and the clean fuel pellet factory will need various skilled and unskilled construction workers, so as well logistics services (e.g. chefs, waitress, and cleaners). In the operation and maintenance period, the solar highway, the agricultural and animal husbandry waste recycling facilities, and the Bus BRT will provide new job positions, including administrative jobs, engineers, workers, drivers, and logistics services.. The expansion of hydrogen production and pre-fabrication process, so as well the energy efficient stoves and boilers, may also increase the employment chances. 

13. Women will also suffer less from the climate risks, e.g. the extreme heatwave. Through the development of green buildings, women will spend less time in taking care of the vulnerable families, e.g. the elderly and the children, who are easily affected by climate change. Thus, women could focus more on their work by relieving their family burdens. Women will save their commuting time and benefit more from the construction of public transport green corridors for they are the major users of public transport. 

14. [bookmark: OLE_LINK20]With gender-sensitive features designed for the subprojects, women will be able to apply practical skills and knowledge to enhance their livelihood and mitigate climate change, for example, through the use of renewable energy technologies, such as solar-power greenhouses. Women in the Programme area will also have equal access to clean energy as men, e.g. the hydrogen power and the green buildings. 

15. Women will increase participation by involving in the plan, design, implementation, monitoring and evaluation stages of the Programme in general and subprojects in particular. Based on the empowerment activities including training, consultation, and participation, women will raise their awareness, increase their knowledge and build their capacity about climate-change issues. Accordingly, they can enhance their own confidence and improve their status in the pertinent decision-making process. 

16. However, if the gender-sensitive approach has not been applied well, the positive impact of the Program on the women might be limited. Without appropriate gender-specific design, women may not be able to benefit equally from the Program. 

17. Women’s contribution to the Programme: Women, as well as men, can significantly contribute to combating climate change: 
(i) As the potential employees, women can contribute to the construction, operation, and maintenance of various subprojects. 
(ii) [bookmark: OLE_LINK1][bookmark: OLE_LINK2]As the customers, women may have their own understanding about energy saving and climate change mitigation or adaptation because they often make household consumer decisions. Women can put forward their suggestions to the project design, e.g. the route of the public transport green corridor or the more efficient way of energy usage. 
(iii) As the affected group, women may support or oppose the projects, which will be important for the design and implementation, and thus affect the outcome of the Program. The awareness raising (e.g. the usage of clean energy, and the low-carbon trip mode) and knowledge/technology transferring (.e.g. the application of renewable energy technologies) will be crucial for gaining the support from the affected women. 
(iv) Also, women can contribute to sustainable climate change mitigation or adaptation through educating their children to recycle, save energy and invest in energy-efficient technologies.  

Gender Categorization

18. Asian Development Bank (ADB)’s policy on gender and development (GAD), approved in 1998, adopts gender mainstreaming as a key strategy for promoting gender equity. This requires gender concerns to be treated as a cross-cutting theme influencing all social and economic processes. ADB's Strategy 2030 confirms gender equity as one of the five drivers of change to achieve the vision and strategic agenda of inclusive economic growth and to make the greatest impact on the development challenges in Asia and the Pacific. The GAD policy provides a policy framework; introduces institutional mechanisms to address gender concerns in ADB’s program of activities; and supports a greater emphasis on gender issues in all ADB operations. 

19. ADB's policy on GAD adopts mainstreaming as a key strategy for promoting gender equality and women’s empowerment. The key elements will include the following:
(i) “Gender sensitivity” to observe how ADB operations affect women and men; differently, and to take into account their different needs and perspectives in planning these operations;
(ii) “Gender analysis” to assess systematically the impact of programs and projects on men and women and on their economic and social relationships.
(iii) “Gender planning” to formulate specific strategies that result in equal opportunities and outcomes for women and men.
(iv) “Gender mainstreaming” to ensure that gender concerns and women’s needs and perspectives are explicitly considered in all ADB operations, and that women and men participate equally in the decision-making process in development activities.
(v) Agenda setting” to assist developing member country (DMC) governments in formulating strategies to reduce gender disparities and in developing plans and targets for women's and girls' education, health, legal rights, employment, and income earning opportunities.

20. ADB have four gender mainstreaming categories: 
(i) category I: gender equity3 as a theme (GEN); 
(ii) category II: effective gender mainstreaming (EGM);
(iii) category III: some gender elements (SGE); and
(iv) category IV: no gender elements (NGE).

21. [bookmark: OLE_LINK3][bookmark: OLE_LINK17][bookmark: OLE_LINK18]The Programme is designed to meet category EGM and directly improve women’s access to social services, and/or economic and financial resources and opportunities, and/or basic rural and urban infrastructure, and/or enhancing voices and rights, which contribute to gender equality and women's empowerment. The Programme incorporates gender sensitive design features to enhance women’s inclusion and participation. Activities outlined in this Gender Framework focus on (i) ensuring women equitably benefit from the Projects to be financed (ii) Encouraging women’s participation, (iii) promoting employment and income generation opportunities for women, and (iv) building capacity for gender mainstreaming.

22. Requirements for the subprojects to be financed by SGDF include: (i) the social analysis conducted during the subproject preparation included careful consideration of gender issues highlighting both constraints and opportunities; (ii) specific gender design features are included in the majority of subproject outputs and/or components to facilitate and ensure women's participation and access to subproject benefits; (iii) a Gender Action Plan (GAP) is prepared, reviewed by the Fund Management Company and included into the Concept Note for each subproject to be presented to the Investment Committee for consideration for funding by SGDF; (iv) the Concept Note discusses how the subproject will contribute to improving women's access to or benefits from the subproject.

23. Subprojects’ pre-feasibility and feasibility studies provide the expected environmental, social and health, and economic and environmental co-benefits. They also set out the gender development impacts. The subproject should, as a minimum, demonstrate that it has considered ways to maximize the local economic benefits of the proposed investment, where possible and incorporate gender sensitive design features to enhance women’s inclusion and participation. It should be designed to provide opportunities for enhancing women’s employment either directly (see Cities Development Initiative in Asia sectoral guidelines as an example) or indirectly through enhanced productivity, skills and / or competitiveness. 

24. Requirement at the Programme level is to include gender targets and performance and monitoring indicators in the Design and Monitoring Framework (DMF) and one covenant in the loan to support the implementation of the Gender Framework. The DMF prepared for the Programme includes one targeted gender outcome and two outputs gender indicators: 
(i) Outcome: Women with increased resilience due to the use of advanced technologies and better knowledge to deal with climate changes reach at least 3.5 million by 2025 (2017 Baseline: 1.75 million); 
(ii) Output: 
· 100 persons from project sponsors, SGDF and local government including 40% women improved skills and understanding in climate finance by 2025 (2017 baseline: 0);
· 100 persons from project sponsors, SGDF and local government including 40% women improved skills and understanding in green procurement by 2025 (2017 baseline: 0).

Gender Implementation

25. The implementation of the gender framework will be financed by the Fund Management Company through access from the TA program resources, if need be and monitored through collection of gender-disaggregated data. Following ADB Procurement Framework, two individual gender/social development specialists will be recruited to support the programme under the technical assistance program. The international consultant will have input of 5 person·months while the national 22 person·months to review the gender action plan prepared for the subprojets as well as capacity development of the subprojects sponsors. Gender results are reported into the Annual Performance Report (GCF Format). Gender dimension is incorporated into the overall project performance and monitoring system. ADB staff with gender expertise will participate in one review mission per year for the first 10 years of the Programme implementation and as required for the next 10 years. 



Appendix 1. Gender Equality Results and Indicators [footnoteRef:2] [2:  Extracted from ADB. 2013 Toolkit on Gender Equality and Results Indicators. Manila. ] 

For Preparation of Gender Action Plan 
Environmentally Sustainable Development and Climate Change[footnoteRef:3] [3:  Results and indicators for environmentally sustainable development and climate change intersect with those listed in other chapters, such as energy; water supply and sanitation; transport; urban development; humanitarian and disaster preparedness and response; and rural development, agriculture, and food security.] 



Country and Sector Level Outcome and Indicators

	Gender Equality Outcome: Reduced vulnerability of poor women to climate change impacts, and strengthened capacity to manage these changes

	
Gender Equality Dimension
	
Sample Gender Equality Indicators

	
Human capital
	[bookmark: OLE_LINK4][bookmark: OLE_LINK16]- Number of community-based adaptation activities that strengthen women’s access to resources for sustainable food production, renewable energy, and clean water sources
- Number and percentage of poor women and men with increased resilience to deal with climate changes (e.g., use of climate-resilient crops and farming techniques, improved land management, clean technologies, increased knowledge and strengthened networks on climate change issues)
- Time saved in collecting and carrying water, fuel, and forest products due to environmentally sustainable and climate change adaptation activities

	
Economic empowerment
	- Number and percentage of women and men who access employment or increase their incomes due to climate change adaptation or mitigation activities

	
Voice and rights
	- Evidence that climate change policies, strategies, and plans require the participation and involvement of poor women and men in developing and managing local adaptation and mitigation plans

	
Gender capacity building
	- Evidence that policies, strategies, and plans are based on gender analysis of the different impacts of climate change on poor women and men, and include gender equality objectives for each sector of climate change adaptation and mitigation



Programme and Project level Results and Indicators

Gender Equality Dimension: Human Capital

	Sample Results
	Sample Indicators

	Gender Equality Dimension: Human Capital

	
Increased fuel, water, and
	-

 -


-


	Number and percentage of women using renewable, sustainable, and efficient household energy sources 
Number and percentage of women and men trained in energy-saving and sustainable agricultural technologies (e.g., adaptations to land management practices in marginal and fragile lands, adaptations related to changed rainfall patterns)
Number of households with improved access to water for agricultural and household uses Changes in women’s workload compared with men’s due to environmental changes and adaptation activities
Percentage of women and men involved in environmental protection or adaptation activities
Women’s and men’s views on the impact of project activities on their fuel, water, and food security and the viability of communal and other natural resources

	food security for poor women and men

	
	

	Increased capacity of poor women and men to adapt and respond to environmental changes
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Women and men benefit equitably from project training
	-

-
	Number and percentage of women and men who receive training, by type of training (e.g., community- based early warning systems and procedures)
Number of training sessions targeted at women and men, by content area



Gender Equality Dimension: Economic Empowerment

	Sample Results
	Sample Indicators

	Gender Equality Dimension: Economic Empowerment

	Equal employment for women and men in forest, land use, coastal and inshore
fisheries, and marine
management projects
	-
-
	Number and percentage of jobs (person-days) generated for women and men in the community Proportion of women employed in unskilled, technical, management, and supervisory roles, by sector

	Targets met for women’s employment in climate change agencies and projects
	-
-
	Number and percentage of women and men employed in climate change agencies and as project and field staff
Evidence of the type of incentives designed to recruit women, increase their capacity, and provide career development

	Equal access by women to small grants for climate change projects
	-

- -
	Number of awareness activities providing targeted information to women on climate change small grant opportunities
Number and percentage of women and men who receive finance for climate change small projects Evidence that climate finance facilities include special windows for funding activities with women’s groups and gender-sensitive guidelines for all funded activities, and employ women and men in fund management



Gender Equality Dimension: Voices and Rights

	Sample Results
	Sample Indicators

	Gender Equality Dimension: Voice and Rights

	Women and men participate equitably in the development of local climate change adaptation and mitigation plans
	- 



-
	Number of community-based agreements and adaptation plans that have input from both women and men Number and percentage of women and men who attend community-based meetings on natural resource management (e.g., land, forests, coastal and inshore, marine, water supply)
Changes in adaptation or mitigation plans and initiatives due to consultation with women

	The rights of women and men displaced by climate change problems are protected
	-
	Evidence of the number and type of activities specifically targeted at women and men who have migrated due to degradation of natural resources caused by climate change

	Strengthened capacity of women’s organizations to analyze climate change policy, regulatory frameworks, and programs (including their impact on women’s and men’s time burdens and access to
natural resources)
	-

- 

-
	Number of research activities that involve women in documenting women’s and men’s local knowledge of resource management and changes in resource availability and use
Number of women’s organizations involved in the assessment and management of environmental hazards Number and percentage of women and men in civil society organizations trained in gender analysis of environmental impacts and climate change adaptation and mitigation programs
Number of women’s groups engaging in national debate and analysis of environmental impacts, and climate change policy, regulatory frameworks, and programs



Gender Equality Dimension: Gender Capacity Building

	Sample Results
	Sample Indicators

	Gender Equality Dimension: Gender Capacity Building

	Strengthened capacity of environmental agencies and other stakeholders to ensure that women and men benefit equitably from climate change adaptation and mitigation investments
· Increased capacity to consult with women and men on climate change impacts, and respond
to women’s needs and priorities
· Increased understanding of the different impacts of climate change and adaptation and mitigation
strategies on poor women and men
	- Evidence that sex-disaggregated information on women’s and men’s access to and use of natural resources (land, waterways, forests, fisheries) and their links to environmental challenges is documented and applied to program planning and implementation
- Amount of research funding dedicated to natural resource management and adaptation focused on activities undertaken by poor women, including crops farmed by women, forest products, fibers, coastal fishing, and water uses
- Number of training sessions held with environmental agencies and other stakeholders on participatory techniques to involve women and men; and number and percentage of women and men attending
- Evidence that contracts with implementing agencies (e.g., nongovernment organizations) require consultation with women, employment of female staff and community facilitators, and implementation of gender strategies based on gender analysis
- Number of executing and implementing agencies that employ staff with specialist expertise on gender and climate change
- Number of training and awareness sessions with environmental agencies and other stakeholders on gender issues in environmentally sustainable development and climate change; and number and percentage of women and men attending





Appendix 2 Gender Action Plan at the Programme Level

	Actions
	Indicators/Targets
	Budget and sources
	Timeframe
	Responsible Agencies

	Objective 1: Ensuring women equally benefit from the Programme

	1.1 Include gender-specific design features
	· At least one gender/social specialists recruited working closely with design institutes
· At least 40% of local women participate in consultation meetings during design period
· One GAP prepared for each project
	Project
budget

	2019–
2024
	SDIHG, project PMOs, Design institutes, gender/social specialists

	1.2 Implement the GAPs
	· At least one gender/social specialists recruited working closely with the IA and project PMOs
· One staff of IA and each project PMO responsible for GAP implementation and monitoring
· Trainings about Gender mainstreaming and implementing GAPs provided to the IAs
	Project
budget

	2019–
2024
	SDIHG, project PMOs, gender/social specialists

	1.3 Monitoring the GAP implementation
	· Sex disaggregated information collected routinely
· Gender results reported into the Annual Performance Report (GCF Format)
	Project
budget

	2019–
2024
	SDIHG, project PMOs, gender/social specialists

	Objective 2: Encouraging women’s participation

	2.1 Promote women’s
participation in awareness campaign 
	· At least 40% local women participate in awareness campaign about project-specific climate change mitigation and adaptation
	Project
budget

	2019–
2024
	SDIHG, project PMOs, gender/social specialists, local governments, communities/villages

	2.2 Ensure women’s participation in public hearings in case of raising tariff
	· Women’s voices should be heard during the public hearings for heat tariff. Female participants should not be less than 40%.
	Project
budget

	2019–
2024
	SDIHG, project PMOs, local governments

	2.3 Satisfaction survey on improved services
	· At least 60% local women surveyed report the satisfaction
	Project
budget

	2019–
2024
	SDIHG, project PMOs, gender/social specialists, local governments, communities/villages

	Objective 3: Promoting employment and income generation opportunities for women

	3.1 Ensure female
employment in
construction jobs


	· 30% of women are employed as skilled and unskilled workers
· Number of women from poor household in unskilled jobs
· 100% work sites with facilities designed conveniently for female workers
	Project
budget

	2019–
2024

	SDIHG, project PMOs, contractors

	3.2 Ensure female employment 
in maintenance and operation jobs
	· At least 30% women employed in new skilled jobs generated by the projects 
· At least 50% women employed in new unskilled jobs generated by the projects 
· Number of poor women employed in unskilled jobs
	Project
budget

	2019–
2024
	SDIHG, project PMOs, contractors

	3.3 Ensure equal pay for equal work

	· Wages paid to local women and men by type of jobs
	Project
budget

	2019–
2024
	SDIHG, project PMOs, contractors

	Objective 4: Capacity building for gender mainstreaming

	4.1 Technology and skills trainings provided to local people when necessary
	At least 40% women of trainees
	Project
budget

	2019–
2024
	SDIHG, project PMOs, local Women Federation

	4.2 Professional training provided to IA, PMO and local Women Federation’s staffs
	At least 40% women of trainees
	Project
budget

	2019–
2024
	SDIHG, project PMOs, local Women Federation
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Portfolio Weights

Mitigation 

Sector

Carbon Emissions 

CO2e Mtonnes

Percent Adaptation 

Sector

Potential 

Beneficiaries 

Millions

Percent

Power 420.3936 51.22%Flooding 8.2 5.91%

Green Building 105.2568 12.82%Drought 6.9 4.97%

Transportation 51.4817 6.27%Coast 14.4 10.37%

EE 38.4568 4.69%Heat/ Greening 5.2 3.75%

Check totals 0.75 0.25


