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5. GENDER ACTION PLAN

85. The Gender Action Plan (GAP) is ADB’s key gender mainstreaming tool and
mechanism for ensuring gender-inclusive design and implementation of projects. The Gender
Action Plan is aligned with the Facility level IMRF (Section E of the Funding Proposal) which
outlines the theory of change along the 2 components. The objective of the TA support
(component 2) is to support institutionalizing green lending and advancing gender responsive
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financing and worksforce development. Consultations with women’s groups and relevant
institutions will take place during the conduct of due diligence process.
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Outcome Statement: Project developers and public/private Fls have access to inclusive finance for emerging clean energy technologies Participating DFls demonstrate

increased institutional capacity to deploy financing to women, track sex-disaggregated outcomes, and design inclusive clean energy investments.

Output 1: Policy and regulatory frameworks strengthened to support green lending practices and gender responsive clean energy financing

Activities Indicators and Targets Timeline Responsibilities | Cost (US$)
1. Conduct targeted gender awareness | 1.1 Conduct 30 Training programs in at | 1.1: Year 1 IGFF PMU and 431,000
programs at DFls to support the |least3 DFls delivered within 12 months of 1.2 Year 2 DFls

development and adoption of policies

aligned with 2X Challenge criteria.

launch of the Facility.

1.2 At least two seminars on gender and
renewable energy conducted for all DFls,

with @ minimum of 70% of participants (sex-

1.3: End of project.

1.4: Year 2
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1.1

1.2

1.3

1.4

1.5

Develop and customize  gender
awareness training materials tailored to

the specific operational contexts of DFIs.

Organize interactive workshops for
management and staff, including one-on-
one support if needed, focusing on the
importance of gender equality, the
business case for 2X compliance, and

best practices for implementation.

Facilitate technical sessions to support
DFls in developing and implementing
gender-responsive workplace policies
and processes (e.g., parental leave,
flexible working, and anti-harassment

policies).

Support DFls in establishing internal task
forces to monitor and evaluate gender

integration progress.

Support DFIs to prepare gender action

plans at project and institutional levels.

disaggregated) reporting increased
knowledge of gender-responsive
interventions to  enhance  women's
participation, including from marginalized
populations, across the energy sector value
chain.

1.3 At least 3 gender-responsive human
resources policies in at least 3 DFls adopted

by the end of the project.

1.4 100% of participating DFls establish

internal gender task force.

1.5 At least 3 GA & GAP in at least 3 DFls

developed.

1.5: Year 3
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2. Build the capacity of DFI loan officers to
collect, analyze, and utilize sex-
disaggregated data for the IGFF Monitoring
and Reporting.

2.1 Develop and distribute standardized
templates and tools for collecting sex-

disaggregated data.

2.2 Conduct capacity-building workshops for
DFI loan officers, focusing on data collection
methodologies, gender-sensitive client
engagement, and using data for decision-

making.

2.3 Establish guidelines for incorporating sex
disaggregated data into loan documentation

and reporting systems.

2.1 Train at least 100 loan officers across all
DFls

2.2 Achieve at least90% compliance in
collecting sex-disaggregated data for new

loan applications within participating DFls.

23 Generate and analyze  sex-
disaggregated data reports from all DFls to
contribute to IGFF Monitoring and Reporting
and at least one knowledge products/case

study.

2.1: Year 2
2.2: End of project

2.3: End of project.

IGFF PMU and
DFls

$278,000

Output 2: DFIs will gain competence on institutionalising gender responsive green lending practices by adopting standardised tools and frameworks

Activities

Indicators and Targets

Timeline

Responsibilities

Cost
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3. Identify and align gender indicators to be

included in sub-project selection criteria

across all DFls, ensuring alignment with

IGFF’s project selection criteria.

3.1

3.2

3.3

3.4

Conduct consultations with DFIs to review
existing sub-project selection criteria and

identify gaps in gender considerations.

Facilitate and draft a set of proposed
gender indicators with an intersectional
lens, aligned with IGFF’s criteria, focusing
on measurable impacts such as women’s
economic participation, leadership roles,

and access to resources.

Provide technical support to integrate the
agreed gender indicators into the sub-

project selection criteria of all three DFls.

Establish a reporting framework for DFIs to

monitor and evaluate gender-related

outcomes in sub-projects.

3.1 Conduct consultation to identify gender

gaps in all participating DFls

3.2 100% of participating DFIs approve a

common set of at least 5 gender
indicators aligned with IGFF criteria for use

by all DFls in the sub-project selection

3.3 At

projects technologies

75% of

include

least sub-
gender

indicators in their selection criteria.

3.4 At 10%

businesses in DRE solutions and e-mobility

least of the women-led

receiving financing.

3.1: Year 1
3.2: Year 2
3.3: Year 2

3.4: End of project

IGFF PMU and
DFls

$273,000
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Output 3: Support dialogues knowledge exchange and collaboration to advocate and promote gender inclusion in the green economy in India

Activities Indicators and Targets Timeline Responsibilities | Cost
4. Conduct targeted research, capacity- | 4.1a Conduct consultation with women’s | 4.1: Year 2 IGFF PMU $308,000
building workshops and facilitate dialogues | groups, gender experts, and relevant 4.9 Year 4

to promote gender responsiveness with an

intersectional lens

4.1 Consultation with women’s groups, gender
experts, and relevant institutions / ministries
with focus on gender equity during the due

diligence process

4.2 Develop case studies and knowledge
products for gender responsive energy
investments.

institutions/ministries with focus on gender

equity.

4.1b Organize four workshops with
participation from at least 200 stakeholders
(40% women) from public and private
sectors, focusing on integrating gender into

climate investment frameworks.

4.2a Develop at least three country-specific
case studies showcasing successful gender-

responsive energy investments.

4.2b Publish a policy brief summarizing key
recommendations and disseminate it to
1,000 stakeholders through webinars and

online platforms.
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5. Upskilling of female entrepreneurs in

green economy in India

5.1 Design a modular training program covering
green business development, access to
finance, and climate-resilient practices, with at

least three modules developed

5.1 Provide skill development programs for
at least 2500 female entrepreneurs in the
green economy in India, including training to
help women access green loans, grants, and
finance schemes, and prepare business

plans tailored to green investments.

5.1: Year 3

IGFF PMU

Total Budget for GAP implementation — US$ 1,290,000
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