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Table 1 CIO Gender Integration Action Plan
Components and Main activities
1.
Program Policy and Arrangements

Description

Output Indicators

Fund Manager

Phase1

2. Project-Level Gender Integration

Project Development and Construction

-

-

Climate Fund Managers
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Phase1

Components and Main activities

Description

Output Indicators
-

3

Monitoring and Evaluation

-

Investment Lifetime

-

Climate Fund Managers
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Phase1

Components and Main activities

Description

Output Indicators

Notes:
1 In the context of this document, ‘Phase’ refers to the stage in the investment lifetime, including Fund Manager-level activities.
2 Budget estimates are based on the assumption of one project per country for each of the thirteen countries.
3 Budget estimates may increase or decrease depending on the specific project context and are for guidance only.
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Annex B Glossary of Selected Gender Terms
Empowerment

Gender

Gender analysis

Gender-aware policy

Gender blindness

Gender division of
labour

Gender equality

Gender equity

Gender gap

Gender
mainstreaming

Climate Fund Managers

The process through which people take control and action in order to overcome
obstacles of structural inequality which have previously put them in a
disadvantaged position.
Sex refers to the biological differences between male and female bodies. Gender,
on the other hand, refers to the socially-constructed attitudes, values, roles and
responsibilities of women and men, in a given culture and location. These attitudes,
values and roles are influenced by perceptions and expectations arising from
cultural, political, economic, social and religious factors, as well as from custom,
law, class, ethnicity and individual or institutional bias. Gender attitudes and
behaviors are learnt and change over time
The close examination of a problem or situation in order to identify to differences
in the gender roles, activities, needs, and available opportunities of men and
women. Gender analysis of a development program involves identifying the gender
issues within the problem which is being addressed and in the obstacles to
progress, so that these issues can be addressed in all aspects of the program - in
project objectives, in the choice of intervention strategy and in the methods of
program implementation.
A policy which takes into account the social relationships of women and men as
well as the differences in their needs, as opposed to a policy that is gender neutral
and implicitly assumes that women and men have the same needs.
The failure to recognize that the needs of men and women are different. A genderblind approach assumes that gender is not an influencing factor in projects,
programs or policies.
Is an overall societal pattern where women are allotted one set of gender roles and
men another. An unequal gender division of labor refers to a division of labor in
which there is an unequal gender division of reward. Discrimination against women
in this sense occurs when women get most of the burden of labor, and most of the
unpaid labor, but men collect most of the income and rewards resulting from labor.
In many countries, the most obvious pattern in the gender division of labor is that
women are mostly confined to unpaid domestic work and unpaid food production,
whereas men dominate in cash crop production and waged employment.
Means that there is no discrimination on grounds of a person’s sex in the allocation
of resources or benefits, or in the access to services. Equality exists when both men
and women are attributed equal social value, equal rights and equal
responsibilities, and have equal access to the means (resources, opportunities) to
exercise them. Gender equality may be measured in terms of whether there is
equality of opportunity, or equality of results.
Means fairness and justice in the distribution of benefits and responsibilities.
Gender equity is the process of being fair to women and men. To ensure fairness,
measures must often be available to compensate for historical and social
disadvantages that prevent men and women from otherwise operating on a level
playing field. Equity leads to equality.
A gender gap is an observable and sometimes measurable gap between men and
women in terms of socioeconomic indicators, such as ownership of land,
attendance at school or participation in the labor force, which is understood to be
unjust and provides evidence of a gender issue to be addressed.
Is the systematic process of ensuring that women and men have equal access and
control over resources, development benefits and decision-making at all stages of
the development process through ensuring that the respective needs, interests and
priorities of women and men are integrated into in all policies, programs and
projects. It requires: (a) continuous assessment of the implications and effects of
energy-related projects and policies on women and men; (b) designing and
14
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Gender neutral and
gender blind

Gender relations
Gender roles

Genderdisaggregated data

implementing strategies and actions that aim to better address the needs of
women and men, improve their well-being, and facilitate their participation in the
development process; and (c) a mechanism for ensuring this is done and for
reporting to managers.
Gender-neutral policies are not specifically aimed at either men or women and are
assumed to affect both sexes equally. However, they may actually be gender-blind.
Gender-blindness means ignoring the different roles, responsibilities, capabilities,
needs and priorities of women and men. Gender-blind policies are based on
information derived from men’s activities and/or assume those affected by the
policy have the same (male) needs and interests.
The social relationships and power distribution between men and women in both
the private (personal) and public spheres.
Gender roles are sets of behaviour assigned to men and women respectively,
according to their cultural norms and traditions that determine which activities,
tasks and responsibilities are perceived as male and which female. Gender roles are
affected by age, class, race, ethnicity and religion, and by the geographical,
economic and political environment. These roles shape identity, determining how
we are perceived by others, how we are expected to think and act as women and
men. Changes in gender roles often occur in response to changing economic,
natural or political circumstances, including development efforts.
For a gender analysis, all data should be separated by sex in order to allow
differences between women and men in needs, priorities, action and results to be
identified8.

8

Source: Mainstreaming Gender in the Energy Sector Training Manual Developed by: Ministry of Energy Mozambique, Embassy of Norway
in Mozambique, Norad and ENERGIA International Network on Gender and Sustainable Energy. 2012 https://www.energia.org/cm2/wpcontent/uploads/2016/09/Mozambique-Manual-Mainstreaming-Gender-in-the-Energy-Sector-Training-Manual-final.pdf
Climate Fund Managers
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